GOVERNMENT OF ASSAM

: OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
% KAHILIPARA:: 210 GUWAHATI-781 019
A KuExEhhhhihdh
~7 GC.132/2010/Pt/54 Dated Kahilipara, the 06-01-2014
From:- Sri P. Jidung, ava.avemiiss. acs

Director, Higher Education, Assam
Kahilipara, Guwahati-19.

V

To:- \/ﬁe Principal.

............................ Colle‘ge/ Mahavidyalaya

Pl v bmnnmian 55 111 [of £ P B o
Sub:- Placement in Senior Scale and Selection Grade Scale of pay.
Ref. :- 1) Govt. O.M. No.AHE.162/2012/Pt/46, dated 13-11-2013

2) Govt. letter No.AHE.162/2012/Pt/47, dated 13-11-2013.
3) Govt. corrigendum No.AHE.162/2012/Pt/75. dated 27-12-2013.
4) Govt. corrigendum No.AHE.162/2012/Pt/76, dated 27-12-201 3.

Sir,
In inviting a reference to the subject cited above, | like to forward herewith
copies of Govt. Office Memorandum and Corrigendum in connection with placement of

teachers/ librarians in the Senior Scale/ Selection Grade Scale/ Associate Professorship for

favour of information and necessary action.

Yours faithfully |

(-

Director, Higher Education, Assam
Kahilipara, Guwahati — 19.

Memo No.G(B) UGC.132/2010/Pt./54-A Dated Kahilipara, the 06-01-2014
Copy to:

1) The Commissioner and Secretary to the Govt. of Assam, Education (Higher)
Department, Dispur, Guwahati-6. ; '

2) Guard file.

Director, Higher Education, Assam
Kahilipara, Guwahati — 19.







No.AHE.162/2012/Pt/75

GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06

Dated Dispur the 27t December, 2013

CORRIGENDUM

The date appeared in the following para/ clauses in the Govt. Office Memorandum

No.AHE.162/2012/Pt./46, dated Dispur, the 13-11-2013 is hereby corrected as follows:

1) Para-3: Read as 31-12-2013 instead of 30-06-2010.

2) Para -4: Read as 13-11-2013 instead of 31-12-2008.

3) Clause 2(a)(ii): Read as 31-12-2013 instead of 30-06-2010.

4) Clause 2(b)(ii): Read as 31-12-2013 instead of 30-06-2010.

5) Clause 3(a): Read as 13-11-2013 instead of 31-12-2008.

6) Clause 3(b): Read as 13-11-2013 instead of 31-12-2008 as appeared in the last line.

The other terms and condition as laid down in the O.M. No.AHE,162/2012/Pt/46, dated

13-11-2013 will remain the same.

Sd/-(H.K. Sharma. IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department.

Memo No.AHE.162/2012/Pt/75-A Dated Dispur the 27" December, 2013
Copy forwarded for information to:

LW~

(¥

~J

10.

11.

The Principal Accountant General, (A&E), Assam, Maidamgaon. Beltola, Guwahati-29.
P.S. to Chief Minister, Assam, Dispur, Guwahati-6.

OSD to Minister Education, Assam, Dispur, Guwahati-6.

P.S. to Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur.
Guwahali-6.

P.S. to Commissioner & Secretary to the Govt. of Assam. Higher Education Department,
Dispur, Guwahati-6.

The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Department, Dispur,
Cuwahati-6.

The Under Secretary to the Govt. of Assam, Finance (PRU) Department. Dispur.
Guwahati-6.

The Director of Higher Education. Assam. Kzhilipara. Guwahati-19 for information and
necessary action. He is also requested to inform all concern. .

The Director of Technical Education. Assam. Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern.

The-Director of Education, BTC, Kokrajhar, Assam.

The President/General Secretary, Assam College Teachers’ Association, Solapara,
Guwahati-8.

By order etc.:
X ”;/

Deputy Secretary to the Govt. of Assam
Higher Education Department
‘e

-
e




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-08

No.AHE.162/2012/Pt/76 Dated Dispur the 27" December, 2013

CORRIGENDUM

The date appeared in the following para/ clauses in the Govt Office Memorandum

No.AHE.162/2012/Pt./47, dated Dispur, the 13-11-2013 is hereby corrected as follows:

1) Para -2: Read as !0 be effective from 13-11-2013 instead of 01-01-2009.
2) Para -3 Clause 1 - Read as "Thus, if a teacher is considered for Career Advancement Scheme

(CAS) promotion in 2014 one year Academic Performance Indicator (APl) scores for the year
2013 alone will be required for assessment. In case of & teacher being considered for Career
Advancement Scheme (CAS) promation in 2015, 2(two) years average API| score for these
categories will be required for assessment and so on leading progressively for the complete
assessment pericd. For, category Il (research and academic contribution) Academic
Performance Indicator (API) score for this category will be applied for the entire assessment
period.
instead of

Thus, if a teacher is considered for Career Advancement Schemes (CAS) promotion in 2009, cne

year Academic Performance Indicator (API) scores for the year 2008 alone will be required for
assessment. In case of a teacher being considered for Career Advancement Schemes (CAS) promotion
in 2010, two years average of Academic Performance Indicator (API) scores for these categories will be
required for assessment and so on leading progressively for the complete assessment period. For
Category Il (research and academic contributions), Academic Performance Indicator (AP!) score for this
category will be applied for the entire assessment period.

CAREER ADVANCEMENT SCHEME (CAS) TIME SPAN

Duration

i) Read (as per UGC guideline instead of off campus Degree not admissible)

ii) Read (as per UGC guideline instead of off campus Degree not admissible)

Iit) Appendix . (Appendix-Ill — Table: 1I(B)

iv) Please read 1(one) year and 2(two) years relaxation reSpectweI; for M.Phil and Ph.D.
Degree.
Added appendix |l Table VIl for assessment of APl in respect of Librarian for CAS
promotion

The other terms and condition as laid down in the O.M. No.AHE.162/2012/Pt/47, dated 13-11-

2013 will remain the same.

Memo No AHE 162/2012/PY76-A
Caopy forwarded for information to:

B S

wn

g.

Sdi-(H.K Sharma, IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department

Dated Dispur the 27" December, 2013

The Principal Accountant General, (A&E), Assam, Mamamgaon Beltola, Guwahati-29.
P.S. to Chief Minister, Assam, Dispur, Guwahati-6.

OSD to Minister Education, Assam, Dispur, Guwahati-6

P.S. to Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur,
Guwahati-g.

P.S. to Commissioner & Secretary to the Govt. of Assam, Higher Education Department, Dispur,
Guwahati-6.

The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Department, Dispur
Guwahati-6

The Under Secretary to the Govt. of Assam, Finance (PRU) Department, Dispur, Guwahati-6.
The Director of Higher Education, Assam, Kahal:para Guwahati-18 for information and necessary
action. He is also requested to inform all cancern. -

The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern

10. The Director of Education, BTC, Kokrajhar, Assam
11. The President/General Secretary, Assam College Teachers’ Association, Solapara, Guwahati-8.

By order elc. ..

£

Deputy Secretary to the Govt. of Assam
Higher Education Degartment



GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR : GUWAHATI-6

No.AHE.162/2012/Pt/47 _ - Dated Dispur the 13" November;2013

OFFICE ME MDRJ\NDUM

The Govt. of India vide their letter No.1-32/200- U 1I/UI(i), dated 31-12-2008 and letter
number 1-32/2006-U.11(U. 1(ii) dated 31-12-2008 allowed the University Grant Commission (UGC) ay
scale 1o the teachers in the Universities and Colleges and the All-India Council for Technical Education
(AICTE) pay scale to teachers of the Engineering Colleges and other Technical Institutions w.e.f. 01-01-
2006. As per new U.G.C. guidelines, the Career Advancement Schemes (CAS) promotion to the teachers
and Librarians would be-subject to the Academic Performance Indicator (API) criteria Performance Based
Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.e., 30" June; 2010. In pursuance

of the above, the Govt. of Assam has dccided to issue a guideline regardlng, career advantemcnl of
college teacher in Assam.

Guidelines for Career Advancenent Schemes (CAS) promotion of Collece Teachers (Assistant
Professor as_re- dceiﬂmtctl.f librarians /Non-Technical fuculties of Engineering Collese/other
Technical Institutions as per revised UGC guldchnes dated 30-06-2010 to be elf'ecmc frcml 01-01-
2009, .

_,___—--

e

1. In order to facilitate to implement of the Regulations 2010, in the Universities and Colleges in' ~
the Career Advancement Schemes (CAS) Promotion, the Academic .Performance Indicator (API1) based
Performance Based Appraisal System (PBAS) will be progressively and prospectively rolled out.
Accordingly, the Pzrformance Based Appraisal System (PBAS) based on the Academic Performance
Indicator (API) scores of categories [ and 1[ as-mentioned in these tables is to be implemented for one
year onlv with the minimum annual scores as described in Table 1i(b) for college teachers. This
annuztized Academic Performance Indicator (API) scores can then be compounded progressi&ely as and
when the teacher becomes eligible for Carecr Advancement Schemes (CAS) promotion to the next cadre.
Thus, if a teacher is considered for Carcer Advancement Schemes (CAS) pr omotion in 2009, one ye:u '
Academic Performance Indicator (AP]) scores for the year 2008 alone will be required for assessment. In
case of a teacher being considered for Carcer Advancement Schemes (CAS) proxwﬂngdrs
average of Academic - Performance Indicator (APl) scores for these categories will be required for
assessment and so on leading progressively for the complete'assessment pu..nod For Category Il
(research and academic contributions), Academic Performance Indicator (API) score for this.category will
be applied for the entire assessment period.

. A teacher who wishes 1o be consﬂlered for promotion under Career Advancement Schemes -
(C‘Ab) may submit in writing to the college, with three months in advance of the due date that he/she
fulfils all qualifications under Career Advancement Schemes (CAS) and submits to the college the
Performance Based Appraisal System (PBAS) proforma duly supported by all credentials as per the
Academic Performance Indicator (API} guidelines set out in these Regulations. In-order to avoid delays in
holding Selection Committeé meetings in various positions under Career Advancement Schemes (CAS),
the college should immediately initiate the process of screening/selection and shall complete the process
within six months from the date of application. ' ' o ' :

3 Candidates who do not fulfili the minimum score requlrcmcn( undcr the Academic
" Performance Indicator (M’I} Scoring System propuscd in the Regulations as per Tables [1(A and B) of
Appendix ITT or those who obtain less than 50% in the expert assessment of the selection process will
have to be re-assessed only after a minimum period of one year. The date.of promotion shall be the date
on which he/she has successfully got re-assessed.

4. Career Advancement Schemes (CAS) proniotions from a lower grade to-a higher grade of
Assistant mee_ssdr shall be conducted by the same “Screening-cum-Evaluation Committee” adhering to
the criteria laid out as Academic Performance Indicator (API) score in. Performance Based Appraisal
System (PBAS). " ) ' '

5. Carcer Advancement promotions from Assistant Professor to Associate. Professor will be
conducted by the Selection Committee. '

(Contd.-2)

R
e



2.

6. Assessment of Academic Ferformance Indicator (API) scoring shall be processed and made b,

: %
the aQAC cell of the respective colleges as per Appendix and Table prescribed by UGcC. \

. The “Screening cum Evaiuation Committee” for Career Advancement Schemes (CAS)
prmnohon of Assistant Professors/equivalent cadres in [_,1b:anansfPhys:c.al Education: fram one-AGP to
the other higher AGP shali consist of:

(A) COMPOSITION:
i) The Principal of the college;
ii)- Head of the concerned department:from the cnliege not-below the rank of Assoclate Professor.
iii) Two subject experts in the concerned subject nominated by-the Vice Chancellor .frmn the
University panel of experts. ' '
(B) DUTIES & FUNCTIONS;
i) To verify AP] Score
ii) To verify other relevant documents
i) To report their findings for consideration Of the Selection Committee.

8. The quorum for these committees me: itioned above shall be three mc‘.udmg the one suh_;ect'

expert/ university nominee need to be pleamt

9:  All the selection procedures ouitlined aboveé, shall be completed on the day of the selection
committee meeting. Wherein the minutes are recorded along with PBAS scormg, proforma

and recommendation made on the ‘basis of el e."nd duly 5|gnej by all .members of the

selection committee in the minutes. :

10. Career Advancement Schemes' (CAS) prumotmns bc:ng a pc sonal promotlon to the
incumbent teacher holding a substantive sanctionedd post,on su pcrannuatmn of the individual
incumbent, the said post shall revert back to its orlgmal Ladre :

. The incumbent teacher must be on the role and active sarvice of the UnlvcrslllcstDIlcges on
the date of consideration by the Sulcctmn (Dml‘l‘lllte-e dor mlbu o/ Career Advanccmcnt
Schemes (CAS) Promotion, ‘ _

. Candidates shall offer t'nemnulvcs for asscssment for pramotlon i they fulfiti *‘1 ¢ minimum
Academic Performance lm_d-.n,ator (API1) . scores __mdic_:ated in the _appioprla{c -Aluedemic
Performance Indicator (APl system tables by submitting an -application and the requis'
Performance Based Appraisal System (PBAS) proforma. They can do so three months before

the due date if they consider themselves eligible. Candndates who do not consndcr themselves

eligihle can-also apply at.a Iater date.

13. in the final assessment, if the candndatcs dn not e;ther fulf'll the mlmmum Academtc

:’eztmmdﬂce Indicator {API) scores in the cnterla as per Performance Based Appralsal'

System (PB AS) proforma_or obtain less than 50% i m expert assessment, wherwer dpphcable
such candidates will be reassessed., il

Committee -~ comprising Commissioner - & Sccrclary!Sccrc ary,
Department,(Chair.vaz), Dm.\.tor of Higher Edu

F.A., Higher Educat.: (Member) will scrutinize, verify and approva the promotional cases.
[hc Comnmtct, shail 51t as s and when nec,u:s iry but at least once m cvcry quartcr

Higher Educanon

Assistant Proﬂ,ssora’ L1b1 arian and cquwalcnl cadn: will be ell

glble for stage promotion through a
procedure if he/she’ has fulf'llul the following Lnndltluns i o : s

CAREER ADVAT\.CbMENT SCHEME (CAS): TIME SPA\I .
1. (a) Assistant Professor with AGP of Rs. 6000 to (sm;,c l lo 2} Rs ”’00(

DM&E
i) 4 years with Ph. D (off campus Da,gn,c not admlsz,iblc)
i)

5 years with M.Phil (off campus Degree.not adlmss;bic}
i) 6 years regular service without M.Phil. PhD.

(b) Mmlmum Requlruncnt for Career Advancement Schemc (CAS) from sta;

1) Minimum API sqores using PBAS s ge ltosstage II

&g

The Director of Higher Education, Assam shall 1ssue order aftel oblammb approval of the -

cation, ‘Assam, (Member Sécretary) and Sr,

\
k|
LY

"urm{l per f'orma encloscd as per tl : .
- Table I(AYII(B) Appendix Ill. . . - P the e rdigled

n) -One Orientation and one Refresher/ Rumuyh ]\f'uhodology Coul se of "!3 weeks dumlton
iili) Screening cum Verification process for r;commu dmi, promot:o 1
(Appenm\ Il - Table: m) :

A A (Contd.3) .-
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DURATION: 5 years

i) Minimum API scores using PBAS scoring proforma enclosed as per the norms provided in
Table U(A)II(B) of Appendix 111.

ii) One course / programme from among the categories of refresher courses, methodology
workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Development Programmes-of 2/3 week duration.

i) Screening cum Verification process for recommending promotion.
(Appendix-11T1 — Table: [I(B). '

2. Assistant Professor with AGP of Rs.7000 to (stage 2 to 3) Rs.8000.

3. Assistant Professor with-AGP of Rs.8000 to (stage 3 to 4) Rs.9000

Duration :

3 years

i)  Minimum APl scores using PBAS scoring proforma enclosed as per the norms prov:ded in-Table
H(AYTI(B) of Appendix 111

i)

At least three publications in the entire period as Assistant Professor (twelve years). However, in

the case of College teachers, an exemption of one publication will be given to M. Phil. holders
and an exemption of two publications will be given to Ph. D. holders..

i)

One course / programme from among the categories of methodology™ workshops, Training,

Teaching-Learning-Evaluation Technology Programmes,. Soft Skills development’ Programmes
and Faculty Development Programmes of minimum one week duration.

iv)

A selection committee process as stipulated in the UGC regulation and in Table 1(B) of
Appendix I11. (Appendlx 111 = Table: 11(B)

APPENDIX-IIETABLE

(1)

Assistant Professor/equivident cadres
Stage 1 to Stage 2
(AGP Rs.6000/- to Rs.7000/-)

Assistunt Professor
cquivalent cadres Stage 2 (o

Assistant Professor
equivalent eadres Stage 3 to

| Stage J Stage 4
| ‘ (AGP Rs.7000/- to Rs.8000/-) . | (AGP Rs.8000/- 10 Rs.9000/-
| o : )
(1 Teaching-learning, Evaluation 78/Per year 75/Per year I5/Per year
| _| Related Activities (Category-1)- Out ol 125 Out of 125 :
1 [ Co-curricular, Extension and 153/Per year " 18/Per year Out of 30 15/Per year T
| Profession related activities Out of 80
| _ ‘ (Category-11) g B
[ | Minimum total sverage annual 100 (1+11) 100 (I1+11) 100 (I+11)
| 'I Score under Categories Fand IPer year e Per year Per year
11
IV | Research and Academic S/Per year 10/ Per year H:'I‘er YeRr

|. contribution {Category [11)

| |

20/25/30 Assessment pumd From the
date of achieving Stage | to the due date

Tor Stage 2 (4 years period for the

teachers possessing Ph.l), in the
relevant subject at entry level in
addition to NEV/SLET/SLE: § years for
the teachers possessing M.Ihil in the
relevant subject at entry level in
addition to NET/SLET/SLT: and 6
vears for the tenchers who does not
have Ph.D./ M Wil Deggee in the
relevant subject st entry level)

to the due dute Tor Stage 3 (8
years period)

S/ Assessment period:- From
the date of achieving Stage 2 - | From the date of achieving

“Stage J t the due date for

45/Assessment period:-

Stage 4 (Jyears period)

i | Expert Aﬁl‘i!l{lenl System

Screening cym Evaluation Commiltee
& Departmental Promotion Committee

‘vtl’ttnmg cum Evaluation
_I‘t'nmmiuec & Departmental

~ Departmental Promotion

Selection Committee &

IRY
| Assessment

‘ | Minimwm required marks for
| promotion is 50

¢ &'nmntw- Commitlce
1 : ) mitfee
| Total Marks in the Expert No sepurate Marks. No-separate Marks. " Contribution to Research-

Secreening Committee to verily API
Scores. Therealter, the Departmental.
Promotion Commitice will recommend
the name of the selected teacher to the
Governing Body [or promotion,

Screening Committee to
verily APT Scores.

Promotion Committee will
recommend the name of the
selected teacher to the
Governing Body for
promotion

Thereafter, the Departmental | teaching practices-60 marks

s

20 marks Assessment of
domain knowledge and

Interview performance-20
marks

This is issued in partial modiﬁmllonf additions to clausc ((1) of the Govt.
Notification issued vide'No.FPC.16/99/11, dated 18" September, 1999.

The guidelines notified above should be rcad wr.th notifications, amcndmcnt‘;
and guidelines issue by UGC from time to time in this regard.

Sd/-
(ILK.Sharma, IAS)

Commissioner & Secretary to the Govt. of Assam
Higher Education Department

i)

Rl S

(Contd.-4)
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A- )
mMemo No AHE. 1:6“25£201-.21PU47—A' : : ~ Dated Dispur the 13" November,2013
Copy Yorwardcd 'Eof-:-i.nlfijjrmat1011 10:

|. The Principal Accountant General, (A&E), Assam,'Maidamgaon, Belln\a, Guwahati-29.
2: P.S.t0 Chief Minister, Assam, Dispur,_Guwahati-G. ' i
5 OSD to Minister Education, Assam, Dispur, Guwahati-6. _
4. P.S, 10 Additional Chief Secretary 10 ihe Govt. of Assam, Education Department, Dispur,
Guwahati-0. . ' : ;
5. P.S:te Commissioner & Secretary 10 the Govt. of Assam, Higher Education Department.
Dispur, Guwahati-6. T _ _
6. The 'Dc‘p_uty-:Sfecrctary to the Govt. of Assam, political (Cabinet Cell) Department,
Dispur, Guwahati-6. o ; ' _
7. The Under Gecretary o the Govt. of Assam, Finance (PRU) Department, Dispur,
 Guwahati-6. - ' : _ _
g. The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
ecessary action. He is also requested o inform all concern. i R
9. The Director ochclmical Education, Assam, Kahi'lipara, Guwahati-w for information
and necessary action. He is also requested to-inform all conceri. -
10. Ti{e Director of Education, BTC, Kokrajhar, Assam.
\y’. The President/ General Secretary, Assam College Teachers’ Association, Solapara,
Guwahati-8: :

By order £1C4
i

Deputy Secretary to the Govt. of Assam
- Higher Education Department -

W

~x W —EW.



GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06
No.AHE.162/2012/Pv/46 Dated Dispur the 13" November,2013

OFFICE MEMORANDUM

The Govt. of India vide their letter No.1-32/200-U 11/U1(i), dated 31-12-2008 and letter number
1-32/2006-U.11(U.1(ii), dated 31-12-2008 allowed the University Grant Commission (UGC) pay scale to
the teachers in the Universities and Colleges and the All India Council for Technical Education (AICTE)
pay scale to teachers of the Engineering Colleges and other Technical Institutions w.e.f.01-01-2006. As
per new U.G.C. guideline No. F.3-1/2009 dated 30" June, 2010, the Career Advancement Scheme (CAS)
promotion to the teachers and Librarians would be subject to the Academic Performance Indicator (API)
criteria Performance Based Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.e. 30"
June, 2010.

A There are some teachers and librarians who have participated in Orientation Course(0.C.) and
Refreshér Course (R.C.) within the stipulated time, but_could not avail benefit for placement in the
Senior scale and selection grade due to some administrative constrains in time. As a result some €achers
are deprived from the benefit of the career advancement scheémes. -

The Govt. of Assam, Higher Education Department has considered the entire matter of career
advancement schemes and the conditions and accountabiity imposed in the guidelines issued by the UGC
from time to time. The following procedures will be adopted for placement of lecturers/ librarians in
senior 7 selection grade scale of pay working against valid sanctioned post/ appointed/ approved by the
competépt authorities who have fulfilled the required criteria before 30-06-2010. ...Ji’ %N 'Lﬂ\"hﬁ
v

The implementation of the Career Advancement Schemes (CAS) for Lecturers/ Librarians in
colleges, who have acquired eligibility on or before 31-12-2008, but have not fulfilled the requirement of
completion pf Orientation Course (O.C.) and Refresher Course (R.C) will be considered in terms of UGC
auidelines, if the requirement of completion of Orientation Course (O.C) and Refresher Course (R.C) is
fulfilled within 31-12-2013. Financial benefit for the Career Advancement Scagmes (CAS) will be
admissible from the date of eligibility on or before 31-1222008.

\"/ Q\ib\\‘\\'\,ﬂ \0'9

1t should be strictly followed that the qualifying criteria as specified below shall not be relaxed/
waived/ compromised under any circumstances.

1) (a) Lecturer will be considered for placement in the senior scale of pay if he/she has fulfilled the
following conditions:

i) Completed minimum 6 years of service after regular appointment with relaxation of one year and
2 years, respectively, for those with M.Phil and Ph.D: :

ii) Participated in one Orientation Course (0.C.) and one Refresher Course (R.C.) of approved
duration, or engaged in other appropriate continuing education programmes of comparable
quality as may be specified or approved by the University Grants Commission (those with Ph.D.
degree would be exempted from one Refresher Course within the stipulated time);

iii) Consistently satisfactory performance in the works appraisal reports as specified in the Rules.

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college will scrutinize the

relevant documents of the lecturers and recommend the names: for placement in the senior scale

of pay as per Govt. Notification No.AHE.44/2011/11, dated 21-02-2011;
v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the

Departmental Promotion Commitiee (D.P.C.) and send to the Director of Higher Education,

Assam for placement in the Senior Scale of pay as per Govt. letter No.AHE.44/2011/11, dated
21-02-2011; ' '

vi) The Lecturer who becomes eligible for consideration for placement in the senior scale, the
Director of Higher Education, Assam shall issue order after obtaining approval of the Committee
comprising Commissioner & Secretary/Secretary, Higher Education Department,(Chairman)
Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher Education

(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as
and when necessary but at least once in every quarter. ;

1) (b) Librarian will be considered for placement in the senior scale of pay if he/she has fulfilled the
following conditions:

i) Completed minimum 6 years of service after regular appointment with relaxation of one year and

2 years, respectively, for those with M.Phil and Ph.D; ¢

(Contd. 2)
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ii) Participated in one Orientation Course (O.C.) and one Refresher Course (R.C.) ofb?pprc?\i-gd
duration or engaged in other appropriate continuing education programmes of comparable quality
as may be specified or approved by the University Grants (?omnussn?n (those with Ph.D, degree
would be exempted from one Refresher Course within the stipulated time); ot

iii) Consistently satisfactory performance in the works appraisal re!)orts as spec fied in the Rl{le.s: .

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college _w;li scrutinize t e
relevant documents of the librarian and recommend the names for placement in the senior scale
of pay as per Govt. Notification No.AHE.44/2011/11, dated 21-02-2011; p i

v) The Governing Body (G.B) of the colleges will accord approval on the r:comrpendatlon of the
Departmental Promotion Committee (D.P.C.) and send to the Director ‘of Higher Educau;?,
Assam for placement in the Senior Scale of pay as per Govt. letter No.AHE.44/2011/11 dated 21-
02-2011; . . ’

vi) The Lecturer who becomes eligible for consideration for plac.:e!'nerlt in the senior scale,. the)
Director of Higher Education, Assam shall issue order after obtammg approval of the COmImII‘ICL
comprising Commissioner & Secretary/Secretary, Higher Education Departrpent,(Chalrmfm)

- Director of Higher Education, Assam, (Member Secretary) and Sr. F.A,, ngher Educa’tlon

(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as

and when necessary but at least once in every quarter. o _ y

2) (a) Lecturer in senior scale will be eligible for placement in the selection grade scale of pay if
he/she has . , _

i) Completed minimum S years of continuous service in the senior scale;

ii) Two R.C. after placement in the senior scalg, but, must have participated gn or before 30-06-2010
as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12-03-2012£ 3 et
iii) Consistently satisfactory performance in the works appraisal reports. @—fﬁﬁﬁwﬁ‘f

iv) Recommendation of the D.P.C. constituted by the College; .

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the
Departmental Promotion Committee (D.P.C.) report; ' o .

(vi) The Director of Higher Education, Assam will issue order aﬁer_ohtalmng approval pt the
Committee comprising Commissioner & Secretary, Higher Education Deparlment,(Cha:rmgn)
Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher Education

Bac?
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and when necessary but at least once in every quarter. . )
2) (b) Librarian in senior scale will be eligible for placement in the selection grade scale of pay if
he/she has .

i)  Completed minimum S years of continuous service in the senior scale;

i) Two R.C. after placement in the senior scale, but, must have participated on or before 30-06-2010
as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12-03-2012. :

iii) Consistently satisfactory performance in the works appraisal reports.

iv) Recommendation of the D.P.C. constituted by the College;

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the
Departmental Promotion Committee (D.P.C.) report; ' '

vi) The Director of Higher Education, Assam will issue order after obtaining approval of the
- Committee  comprising  Commissioner & Secretary/Secretary,  Higher  Education
Department,(Chairman) Director of Higher Education, Assam, (Member Secretary) and Sr. F.A.,
Higher Education (Member) will scrutinize, verify and approve the promotional cases. The
Committee shall sit as and when necessary but at least once in every quarter,

3) (a) Lecturers (now Assistant Professor, Selection Grade) who have not completed three years in the
pay scale of Rs.12,000-18,300 on or afier | January,2006 shall be placed at the appropriate stage in
the Pay Band of Rs.15,600-Rs.39,100/- with AGP of Rs.8,000 till they complete three years of service
in the grade of Lecturers (now Assistant Professor) (Selection Grade) and thereafter shall be placed in
the higher Pay Band IV of Rs.37,400-67,000 and accordingly re-designated as Associate Professor
with AGP 9000 provided if he/she has completed 3 (three) years of service in the Selection Grade
Scale of pay within 31-12-2008. '

3) (b) Librarian (Selection Grade) who have not completed three years in the pay scale of Rs.12,000-
18,300 on or after 1" January,2006 shall be placed at the appropriate stage in the Pay Band of
Rs.15,600-Rs.39,100/- with AGP of Rs.8.000 till they complete three years of service in the grade of
Librarian (Selection Grade) and thereafter shall be placed in the higher Pay Band IV of Rs.37,400-

67,000 with A(_iP 9000 provided if he/she completed 3(three) years of service in the Selection Grade
Scale of pay within 31-12-2008. '

o The guidelines notified above should be read with notifications, amendments
and guidelines issug¢fby UGC from time to time in this regard.

Sd/-
(H.K.Sharma, IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Ed uca@bn Department

(Contd.-3)
k



Memo No.AHE.162/2012/Pt/46-A = Dated Dispur the 13" November,2013

Copy forwarded for information to:

1. The Principal Accountant General, (A&E), Assam, Maidamgaon, Beltola, Guwahati-29.
2. P.S. to Chief Minister, Assam, Dispur, Guwahati-6.

3. OSD to Minister Education, Assam, Dispur, Guwahati-6.

4, P.S.to Additional Chief Secretary to the Govt. ofAssam Education Department, Dispur,

Guwahati-6.

5. P.S. to Commissioner & Secretary to the Govt. of Assarn, Higher Education Department,
Dispur, Guwahati-6.

6. The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Departmeént,
Dispur, Guwahati-6.

7. The Under Secretary to the Gov{ of Assam, Finance (PRU) Department, Dispur;
Guwabhati-6.

8. The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern.

9. The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information
and necessary action. He is also requested to inform all concern.

10 The Director of Education, BTC, Kokrajhar, Assam.

‘he President/General Secretary, Assam College Teachers’ Assocmtlon Solapara,

Guwahau 8.

By order etc.;

vs/

Deputy Secretary to the Govt. of Assam

igher Education Department
\\'\\3

.






